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USS Abraham Lincoln is running 
daily flying squad, general quarters 
(GQ) and integrated training team 
(ITT) drills to prepare for its 
first underway after the shipyard 
maintenance period that began 
in April.

The ship’s flying squad is a 
small and flexible unit designed 
to fight small to moderate fires 
and flooding quickly. General 
quarters and integrated train-
ing drills are designed to test 
the entire crew in fighting large 
scale casualties.

These drills are vital for pre-
paring the crew for all types of 
damage control (DC) casual-
ties and emergencies that could 
arise during combat and under-
way operations, said the ship’s 
Damage Control Assistant Lt. 
Cmdr. Gilbert Lara.

“Everyone onboard is respon-
sible for basic DC knowledge,” 
said Lara. “We must ensure all 
hands are DC-focused, have 
knowledge in  indent i fying, 
reporting and combating all 
casualties as they arise.”

In conjunction with running 
these drills, all hands have recently 
completed a basic DC level of 
knowledge exam. According to 
Lara, the exams went very well.

“Our exam scores are averag-

ing about 90.5 percent,” said Lara. 
“That’s a great start.”

One of the most important things the 
ship gains in routinely performing these 
drills is an assessment of where more 
training is needed. According to Lara, 
there are still many drills in which Sail-
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Realistic training prepares Lincoln for underway
ors can improve their performance.

“Some of the areas that still need 
improvement are proper reporting of 
casualties, setting of material condi-
tions yoke and zebra, and not breaking 
fire, flooding and smoke boundaries 
once they are set,” said Lara. 

In addition to continuous 
drilling, it is important for all 
damage control equipment to 
be ready for use at all times, 
said the ship’s Fire Marshal 
Chief Warrant Offi cer Wagner 
Walker.

“Maintenance of firefighting 
equipment is very important, the 
ship needs to be sensitive to the 
readiness of all DC equipment,” 
said Walker. “Our equipment 
needs to be in the best possible 
condition to get underway.”

Once the ship gets underway, 
the crew can expect to run two 
ITT and GQ drills a week, as 
well as four flying squad drills, 
said Lara. The crew should also 
be prepared to begin running 
drills that are more advanced, 
such as casualty power, mass 
conflagration, and bio-chemical 
attack drills. All of these differ-
ent drills will be key to the ship 
accomplishing its mission while 
deployed.

“These drills are extremely 
vital to mission accomplish-
ment,” said Lara. “The ship 
has to be able to successfully 
fight fires, flooding and combat 
casualties to prevent the loss of 

Aviation Boatswain’s Mate (Handling) Airman Brian C. Pierce (front), of Bev-
erley, Mass., and Aviation Boatswain’s Mate (Handling) Airman Jarvis B. 
Thomas (rear), of Saigon, Vietnam, inspect a “forklift”  as an aircraft mock-
up during a training simulation conducted in the hangar bay of USS Abra-
ham Lincoln (CVN 72).

Photo by MCSN Robert Robbins
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ABE3 Adam 
Wagner

Hometown:
Johnstown, N.Y.

Quote:
“Life is like a rocking 

chair, it gives you some-
thing to do but doesn’t 

get you anywhere.”

Hobbies:
Fencing, collecting comic 

books, karaoke

What I like about
my job: 

It makes me feel like 
I’m doing something 

great with my life.

Photo and information gathered by MCSA Jacquelyn D. Childs
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Movie ReviewMovie Review
Film definitely a ‘Road’ worth traveling

It takes a lot of promotional dollars to 
get me to the movies.  I generally go two 
to three times a year, and it’s always to 
the big blockbuster-type fl icks; the ones 
that open with “Batman” or “Lord of the 
Rings”-level fanfare.  Now and again, 
though, I’ll make an exception for a 
smaller fi lm that intrigues me.  

And whenever a movie based on a 
novel by author Cormac McCarthy 
comes out, I’ll most certainly be there.  
I consider McCarthy one of the great-
est Americans to ever have laid ink to 
paper.  For anyone who has read “Blood 
Meridian” you’ll know what I mean.  His 
novels are stark and elemental, fi lled with 
images that stay with the reader long after 
the book has been fi nished.   

Directed by John Hillcoat, “The 
Road” is a generally faithful adaptation 
of McCarthy’s Pulitzer-prize winning 
novel of the same name.  “The Road” 
is the story of the unnamed Man (Viggo 
Mortensen) and his 10-year-old son’s 
(Kodi Smit-McPhee) desperate attempt to 
survive in the hell of a post-apocalyptic 
America.  We’re never told what kind of 
disaster ravaged the country, we only see 
the horrifi c aftermath.  Nearly all wildlife 
is extinct, the landscape blasted and poi-
sonous.  Decent human civilization has 
been virtually wiped out. 

Despite the crushing odds, the Man is 
determined to “keep the fi re” of decent 
humanity burning and seek out other sur-
vivors.   Pushing a shopping cart full of 
dirty supplies, the Man and the Boy trudge 
mile after mile over desolate highways 
strewn with wrecked cars and skeletons.  
As they move south, the two must scav-
enge for whatever meager scraps (dead 
crickets, the odd can of Coca Cola) they 
can fi nd, all while avoiding roving gangs 
of fearsome, well-armed cannibals.  

Overall, “The Road”, does a satisfac-

STORY BY MC2 BRADLEY WAGES

Penny Press Staff

tory job of preserving McCarthy’s vision.  
The fi lm’s greatest success is the realiza-
tion of the scenery.  “The Road’s” post-
apocalyptic America is a bleak, unrelent-
ing gray.  Dead gray trees, noxious gray 
skies, and a thick, all-blanketing gray 
dust give the landscape an otherworldly 
feel.  Decaying cars and crumbling 
houses line the highways and fi res rage 
in the distance.  It is a frightening vision, 
and closely captures the overwhelming 
bleakness of the novel.

Mortensen seems perfectly cast as the 
main character.  He is entirely believ-
able as the Man, a sensitive father whose 
love for his child and desire to make a 
better life for him com-
pels him to fi ght.  And 
Charlize Theron gives 
an affecting perfor-
mance in several fl ash-
backs as the Man’s 
wife.  Her fi nal scene 
when she decides not 
to continue on in such 
a broken world is espe-
cially moving. 

“The Road,” is not 
without its faults, how-
ever.  The tone is lighter 
than McCarthy’s book, 
and this is not a good 
thing.  The novel is 
memorable precisely 
for  i ts  profoundly 
gloomy take on what 
humans are capable of 
when order falls apart.  
I never got the same 
sense of dread from 
the movie, the feeling 
that the Man and the 
Boy may not make it 
to their destination. 
There was something 
lacking in the portrayal 
of the relationship of 
the Man and his son.  
Mortensen and young 

Smit-McPhee’s scenes together were 
believable enough, but there was really 
no special chemistry between them.  Nar-
rative pacing was problematic, as well.  
Many times scenes weren’t properly 
grounded, making the movie seem like a 
succession of scenes and fl ashbacks with 
little linking them together.  

  These issues aside, I still consider 
“The Road” an overall success.  The story 
suffers a bit in the translation from book 
to big screen, but don’t they always? 
The cinematography is excellent, and 
Mortensen gives a moving performance.   
If you’re already fan of McCarthy’s work, 
I consider it required viewing.    
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Navy is the first in the Department 
of Defense and the second government 
agency in 19 years to earn recognition 
as Workforce Management Magazine’s 
Optimas Award winner in “General 
Excellence.” 

T h e  a w a r d  r e c o g n i z e s 
achievement in at least six 
of nine areas including com-
petitive advantage, financial 
impact, global outlook, innova-
tion, managing change, partner-
ship, ethical practice, service 
and vision. Navy joins past 
winners such as Google, Intel, 
Hewlett Packard and AT&T 
as employers who are leaders 
in developing management 
initiatives that directly affect 
business results.

“Earning the award is truly a tre-
mendous achievement,” said Vice 
Adm. Mark Ferguson, the chief of 
naval personnel. “However, it isn’t the 
recognition that is most important –it 
is the opportunities and benefits these 
programs offer our Sailors in areas 
that are important to their personal and 

professional success.”
In announcing the 2009 Optimas 

Awards, the editors of Workforce Man-
agement Magazine highlighted Navy’s 
Assignment Incentive Pay Program 
(AIP), an online assignment process 
through which Sailors are encouraged 
to volunteer for hard-to-fill assign-
ments by leveraging a more direct 
role in their career path management 

through an incentive pay 
bidding system. 

Editors also praised 
Navy’s efforts to recruit 
and develop a skilled 
and diverse workforce 
noting “[Navy’s] portfo-
lio of workforce initia-
tives showed the range 
of its efforts to attract, 
train and retain a skilled, 
diverse workforce of 
300,000 that increasingly 
encompasses women and 

minorities.”
To be considered for the  award , 

N a v y  s u b m i t t e d 
descriptions of AIP 
and seven other pro-
grams:

- Crisis Action 
O r g a n i z a t i o n 
(CAO) informs personnel 
readiness by assisting commands 

in effectively accounting for Navy 
personnel and their families 

following catastrophic events 
such as severe hurricanes, 
tornadoes or wildfires using 
a Web-based system, Navy 
Family Accountability and 
Assessment System. CAO 
also provides a venue 
to address post-incident 
needs to assist families 
during their period of re-

stabilization. 
- Global War on Terror 

Support Assignment Pro-
cess Initiative allows Sailors 

to plan and volunteer for combat-

zone assignments, improving morale 
and assignment predictability; 

- Center for Language, Regional 
Expertise and Culture Program 
prepares Sailors for mission success 
overseas by strengthening communica-
tion and cultural awareness; 

-  Credentialing Opportunities 
Online, (COOL) allows Sailors in 
each of Navy’s 64 enlisted career fields 
to receive independent occupational 
certification for skills learned in the 
military; 

- Advancement Exam Develop-
ment Conference Initiative enables 
subject-matter experts from the fleet 
to convene and author annual advance-
ment examinations, allowing 85 of 100 
full-time exam writers to be released for 
high-priority assignments and saving 
$7 million per year; 

- Navy College Program Distance 
Learning Partnership partners with 
32 institutions, offering 240 online 
degree programs to Sailors, with no 
out-of-pocket expense; 

- Task Force Life Work aims to 
improve life work integration 

across  Navy’s  Tota l 
Force through 
innovative life 

work programs 
and policies. 

I n  eva lua t ing 
c a n d i d a t e s  f o r 

the Optimas Awards, Workforce 
Magazine editors considered informa-
tion from published reports, confer-
ences, interviews with leadership and 
program managers and demonstrated 
performance. 

“For nearly two decades, Workforce 
Management has been honoring orga-
nizations with exceptional workforce 
initiatives that clearly show a measur-
able, bottom-line success in response 
to the organization’s business needs, 
issues or challenges,” said John Hollon, 
a Workforce Management Magazine 
editor. “The 2009 winners uphold this 
standard yet again.”

FROM CHIEF OF NAVAL PERSONNEL

Special to the Penny Press

Navy an employer of choice among Google, AT&T
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MCPON pushing social media to Sailors, families

BY MCSC BILL HOULIHAN, 
OFFICE OF THE MCPON

Special to the Penny Press

One week after his Facebook page, 
www.facebook.com/mcpon, surpassed 
ten thousand “fans”, Master Chief 
Petty Officer of the Navy (MCPON)
(SS/SW) Rick D. West used the Web 
site to announce his intent to further 
leverage social media as a significant 
communications device.

West, in a note he posted to Facebook 
Dec. 7, said he anticipates another 
thousand fans by Christmas, and that 
the response he’s received from Sailors 
and Navy families has been surprising 
and encouraging. He also said that 
the real value of social media is the 
opportunity to share ideas.

“We started out tentatively and that’s 
fine. But, now that we have momen-
tum, I believe we should push it even 
further. I want to start putting your 
best ideas on our page,” West wrote. 
“Is your command doing something 
like that? If so, let us know. We want 
to introduce that idea to the fleet and 
leverage it for the good of all Sail-
ors.”

West unveiled his public Facebook 
page June 25 and has been aggressive 
in tackling subjects Sailors around the 
Navy tell him they are most concerned 
with.

“We’ve discussed the wear policy 
for the NWU and your feedback made 
its way to our CNO. We’ve discussed 
women aboard submarines and the 
debates on that subject have been 
enlightening and well-spoken. Almost 
every decision or new policy released 
or considered in the last half-year has 
been brought up here and discussed. I 
find that is immensely gratifying, and 
I hope it continues.”

MCPON wrote that he hopes for 
even more interaction in the coming 
months, but pointed that it has never 
been his intent to use Facebook, or any 

form of social media, to subvert a Sail-
or’s standard chain of command. West 
said that many times the responses he 
provides to Sailors’ questions are short 
and to the point.

“Many times the answer I give you 
will boil down to, ‘Ask your CMC’ 
because we have to ensure your com-
mand is aware and engaged at their 
level for the issue. Other times, we’ll 
do the research and provide a response 
because we know your question is 
something that falls outside the normal 
lane of your local leadership.”

In the six months since the MCPON 
Facebook page was created, the site 
has  averaged approximately  two 

thousand page views per day with an 
average of 500 new “fans” per week. 
Since then, West has branched out to 
other areas of social media, as well. 
Accounts with Twitter, Flickr and 
Slideshare all host archives of vari-
ous communications products West 
has pushed to the Navy’s Chief Petty 
Officer’s Mess.

“I believe we are on the cutting edge 
of military communication,” said West. 
“We are all breaking new ground, and 
I appreciate your role in that.”

For more news from Master Chief 
Petty Officer of the Navy, visit www.
navy.mil/local/mcpon/. 

U.S. Navy photo by MC1 Jennifer A. Villalovos/Released

Master Chief Petty Offi cer of the Navy (MCPON) Rick West conducts a Defense Connect Online meeting with 
senior leadership during a working lunch while on travel visiting Sailors at Naval Air Station Lemoore, Calif. 

Keep up with MCPON on www.facebook.com/mcpon,
http://twitter.com/MCPONPAO, 
and www.slideshare.net/mcponpao.
Also check out USS Abraham Lincoln on Facebook





Reindeer Festival

Trips and tours at 
Cougar 

Mountain Zoo

Dec. 19
Register by Dec. 16

Adults - $31
Kids - $28
(12&under) 



For more information
www.navylifepnw.com
             (425) 304-3571

For more information
www.navylifepnw.com
             (425) 304-3571



December 11, 2009 Penny Press Page 12

Final ThoughtsFinal Thoughts
  

ShipmatesShipmates
The strength of a warship lies in the hearts and hands of its crew.

Photo by MCSN Robert Robbins

Capt. Patrick Hall hands a Worker’s Excellence Award to Yeoman 3rd Class Brian Williams during an 
awards ceremony on board USS Abraham Lincoln (CVN 72).

 Top 10 Christmas gifts 
this holiday season

Editor’s Top 10

10. Coal.

9. Tickle-Me-Elmo.

8. A Dreidel.

7. Feety pajamas.

6. Toe socks.

5. Fiiiiive golden 
riiiiings.

4. Snuggie

3. You.

2. Two front teeth.
 

1. An Offi cial Red 
Ryder Carbine-Action 
Two-Hundred- Shot 

Range Model Air Rifl e 
with a compass built 

into the stock and one 
of those things that 

tells time. 


