
to achieve the common goal of mission 
success. It also plays a vital role in support 
of the Commanding Officer’s guiding 
principles. It fosters equal opportunity and 
creates an open, positive and satisfying 
work environment.”

Though the ship’s schedule in the 
shipyards doesn’t provide much room for 
illustrious events like the ones Lincoln held 
during its deployment last year, Lt. j.g. 
Adrian Young, assistant diversity officer, 
still has plans to put celebrations together 
for the command.

“One current idea is to combine the 
heritages we celebrate every month into 
one ‘diversity day,’” Young said.  

Lincoln Sailor throws first pitch for Bluejackets

Turn to PITCH, pg. 5

Turn to DIVERSITY, pg. 5

By MC3 (SW/AW) PAtriCk BonAfede

Penny Press Staff

Diversity Council promotes total force unity on Lincoln
By MC3 BrAndon WilSon

Penny Press Staff

Diversity Council Sailors work to 
promote awareness within the command 
aboard USS Abraham Lincoln (CVN 72) 
and strive to strengthen unity among the 
ship’s ethnicities.

Their goal is to let Sailors know that 
they can accomplish anything in the Navy, 
regardless of their rank, gender or race. The 
council does this by sponsoring events like 
the Hispanic-American and Asian-Ameri-
can celebrations.  These celebrations help 
promote awareness among the crew.

“Diversity is not only about removing 
barriers for someone, it’s about creating 
opportunity for all,” said Cmdr. Michael A. 
Whitt, Lincoln’s diversity officer. “Diver-
sity utilizes the full potential of the Navy’s 
most treasured resource, its Sailors, in order 
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A Sailor from USS Abraham Lincoln 
(CVN 72) helped kick-off the Kitsap 
Bluejackets baseball team’s military 
appreciation night June 15, at the Kitsap 
Fairgounds in Bremerton, Wash.  

As part of the pre-game festivities, Avia-
tion Electrician’s Mate (AW/SW) Senior 
Chief Gregory Sterling, who recently 
returned from and Individual Augmentee 
(IA) assignment in Iraq, threw out the 
ceremonial first pitch.  

“It was a great honor to be out there on 
the mound,” Sterling said. “Most of us 
that come back from an IA aren’t even 
thought of except by those that we serve 
with, so to be thought of by those that we 
effectively serve as deserving some type 
of recognition makes it worthwhile.”

The Bluejackets are 
made up of college ath-
letes and are part of the 
West Coast League.  
The West Coast League 
is a summer league 
made up of eight teams 
from throughout the 
states of Washington 
and Oregon.  

“The great thing about 
the Bluejackets is that 
it has a minor league 
feel to it, but with ama-
teur players,” General 
Manager Rick Smith 
said.  “It is a very festive 
atmosphere when the 
game gets going.  The 
fans get into the game and everyone has 
a good time.”

Photo by MC3 (SW/AW) Patrick Bonafede

Aviation Electrician’s Mate Senior Chief (AW/SW) Gregory Sterling 
from Leesville, La. shakes hands with players from the Kitsap 
Bluejackets.  It was military appreciation night for the Bluejackets 
and Senior Chief Sterling threw out the ceremonial first pitch during 
the pre-game festivities.

Photo by MCSA Adam Randolph

Sailors perform a choreographed dance skit in the hangar 
bay aboard USS Abraham Lincoln (CVN 72) during an 
African American Heritage Month celebration.

Year One gets put on 
review.
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Mount Rainier.
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Entertainment
Review: Wherein Caine kills Abel

By MC3  JoSePh SCArBerry

Penny Press Staff

Year One, starring Jack Black and Michael Cera, is moderately 
funny and nearly a joke itself.

In a hunter-gatherer tribe, somewhere in the middle of Made Up, 
Nowhere, Zed (Black) and Oh (Cera) are pretty much the worst 
tribesmen at both hunting and gathering. Zed decides to break the 
rules, eating forbidden fruit for wisdom and gets kicked out of the 
tribe while accidentally burning Oh’s hut to the ground.

Stuck in an awkward journey across mountains and jungles, they 
stumble upon Caine and Abel, who quickly begin to argue over whose 
sacrifice to God is superior. As predicted, the fight escalates into Caine 
being the first murderer.

Black is his typical self. An immature joke here, some smut jokes 
there; just about every character Black has played has been a bum-
bling, incompetent Casanova wannabe.

Cera, while hardly more talented than Black, refuses to break from 
the trend of being the scrawny, dorky kid who is afraid of girls. I think 
Cera has the potential to grow into a decent actor, but he needs to stay 
away from these roles to keep from being pigeon-holed like Black 
for his entire career.

Neither of the two actors characters see any sort of personal 
growth or (actual) wisdom gained throughout the entire film. They 
both stay dimwitted and meek, which just leaves me dissatisfied as 
a moviegoer.

Supporting actors include Harold Ramis (also one of the film’s 
writers) and Olivia Wilde. I’ve always been a Ramis fan since 
Ghostbusters and I’ve liked several of the movies he’s written that 
are viewed as classics, such as Groundhog’s Day. I also find Wilde 
to be an incredible actress with her role on House M.D. is a perfect 
example of her talent.

Despite that the two main actors are one-trick ponies, the movie is 
pretty good if you like low-brow, no-brain humor.

Overall, the film is only a little funny, and it lacks a consistent plot. 
I always like seeing Ramis and Wilde on the screen, but their short 
cameos weren’t enough to keep the film from the brink of destruction. 
Due to the adult-oriented humor, I suggest keeping your kids away 
from this one if you decide to see it, and also remember it’s not for 
the Biblically faint at heart.

MWR offers great deals on movie tickets for AMC and 
Regal Theaters for $6.

Visit their office on the barge for more info!



June 26, 2009 Penny Press Page 4

Outdoor Activities

The words inscribed on the Mount Rainier fact card wore faint 
smudges of fryer grease. Crystals from the previous diners’ salt 
shakes on the tabletop lay embedded in my elbows. With the 
condensation pool that formed around the base of my second 
Mountain Dew before the time I had received my house salad, 
I realized I had not come to Mount Rainier National Park for 
the dining experience. Nor did I come for the atmosphere of 
the local inn. I came for the same reason more than one mil-
lion people a year come to Mount Rainier: to experience the 
awesome nature of the mountain. 

Within the Nisqually River Valley sits Longmire, a “Mountain 
Wonderland,” developed in 1888 and 1889 by the Longmire 
family. Longmire is the second-most visited site of the five 
developed areas on Rainier. Though not situated at a high 
elevation, 2,761 feet above sea level, Longmire offers various 
areas of exploration through scenic trails. 

While on the Wonderland Trail, with the Nisqually River 
running parallel, the sights and sounds proved to be worth the 
130-mile trip from Everett. Pleasant hiking paths lead through 
the primeval forest. Clean, flowing brooks along the path were 
bridged with timbers, providing a touch of humanity in such 
a rugged setting. Douglas-fir, western red cedar and western 
hemlock trees compose the surrounding forest. A deep cypress 
aroma makes the air smell like incense. 

With the roaring Nisqually just below me, my mind began to 
drift to the newsletter I read at the inn before the trek began: 
“If you are near a river and notice a rapid rise in water level, 
feel a prolonged shaking of ground, and/or hear a roaring sound 
coming from up valley -- often described as the sound made by a 
fast-moving freight train -- move quickly to higher ground!”

I was unaware prior to visiting the mountain that Rainier 

is actually an 
ac t ive  vo l -
c a n o ,  w i t h 
active steam 
vents,  peri-
o d i c  e a r t h 
tremors and 
eruptions. The 
newsletter put 
to rest irratio-
nal thoughts 
of  immedi-
ate catastro-
phe with the 
assurance of 
seismic mon-
i tor ing s ta-
tions around 
the mountain, 
which would 
provide days 
o r  w e e k s 
o f  advance 
warning of impending eruptions.   

Of the many sights to behold on Rainier, the falls are a must 
see. Christine Falls, a 70-foot waterfall just northeast of Long-
mire, displays the awe-inspiring power of nature. Carved and 
smoothed to a metallic finish, rock glistens in the sunlight as 
the icy blue water rush downward from Van Trump Glacier.

Words fall short of rendering a complete picture of Rainier. 
To take in the wondrous views of Rainier, be sure to visit 
the national park when weather permits. The road from the 
Nisqually entrance to Paradise is open year-round, with limited 
access to other areas of interest throughout the year. For more 
information visit the park’s Web site at www.nps.gov/mora.  

Longmire explored at Mt. Rainier
Story And PhotoS By MCSA roBert roBBinS

Penny Press Staff
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There are a variety of promotion nights throughout the 52-game 
season that runs from June to Mid-August.  On $2 Tuesdays, fans 
get $2 general admission tickets, $2 for a hot dog and soda and 
$2 for domestic beer.  

“We have all kinds of promotions,” Smith said.  “Bring a group 
and get a group discount.  Military are able to obtain $4 general 
admission seats or $6 stadium seats.”

The Bluejackets are averaging about 750 to 800 people a 

game so far this season.  Located on the Kitsap peninsula, it is 
convenient to all the local Naval bases.  

This was the first of three military appreciation nights that the 
Bluejackets will have to show their thanks to the many service 
members that live on the Kitsap peninsula.  The upcoming mili-
tary appreciation nights will be June 25 and July 2.  

“This is an activity that doesn’t involve a lengthy commute to 
either Seattle or Tacoma,” said Smith.  “It is a wonderful place 
to enjoy a day for both Sailors and families.”

Through its efforts the 
council lets it be known 
that even though we are 
black, white, brown and 
everything in between, we 
are all Navy blue.

Events so far for 2009 
have included an African-
American History Month 
celebration, a women’s his-
tory month celebration and 
a bi-centennial celebration 

for Abraham Lincoln, which 
consisted of a diverse panel 
including representatives Norm 
Dicks and Rick Larson, Profes-
sor David Blight from Yale, 
Professor Adam Green from 
University of Chicago, Pro-
fessor Matthew Pinsker from 
Dickinson College, Ms. Robin 
Read, President, National Foun-
dation for Women Legislators 
and retired Army Gen. Donald 
Scott as board members.
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Around the Navy
PCS moves resume after three-month delay

The Navy announced June 19 that it will resume issuing per-
manent change of station (PCS) orders following a three-month 
delay due to a budget shortfall.

Last April, approximately 14,000 Sailors who were supposed to 
transfer during the summer had their transfer dates delayed until 
fiscal year 2010. With the passing of a supplemental request, the 
Navy received approximately $89 million needed to fund PCS 
moves through the end of this fiscal year.

“Navy leadership made PCS funding a priority in discussions 
with the Congress, and earlier this week, Navy’s supplemental 
funding request passed both houses of Congress. Accordingly, 
Navy Personnel Command has been authorized to resume 
normal order writing, enabling Sailors and their families to 
move this summer,” said Chief of Naval Personnel Vice Adm. 
Mark Ferguson.

Sailors who previously negotiated orders, but then had their 
transfer date put on hold, need to renegotiate orders via Career 

Navy making a difference in life, work integration

“Burn the boats!” This was the direc-
tion given by director, Navy staff, to 
attendees at the 20th anniversary and 
awards event for the Families and Work 
Institute (FWI), June 15.

The Navy has earned a valued seat at 
the table in the national conversation 
about life/work integration, and Vice 
Adm. John Harvey’s words were a final 
motivation to industry leaders, who came 
together to honor achievements and get 
their “marching orders” for the future. He 
sat on a panel of chief executives whose 
moderated discussion was the keynote 
of the evening.

“We need to be motivated by what is 
possible – a ‘game changing’ event,” said 
Ted Childs Jr., a strategic diversity advisor, 
member of FWI’s executive leadership 
council, and chair of the event. “Today 
we look for executive leadership that 
will create the possibility for explosive, 
destructive changes!”

Destroying the barriers and changing the 

By lt. CMdr. elizABeth ziMMerMAnn

Special to the Penny Press

By MCC (SW) MAriA yAger

Special to the Penny Press

paradigms were themes present through-
out the various speakers’ remarks.

“We have to reject the model that 
life and work just don’t fit together,” 
said Doug Conant, president and CEO, 
Campbell Soup Company. He went on 
to tell attendees that they need to “make 
the workplace work for everybody – 
individually.”

Harvey agreed whole-heartedly, and 
said that for the Navy, “We need to figure 
out what we can do to be true to [our 
Sailors] so they can be true to their career 
and family.”

Like the other executives on the panel, 
he specifically mentioned women, and how 
important they are to the Navy. He said that 
the Navy was very interested in ensuring 
that women are able to pursue both life and 
work-related goals, without penalty.

“They are going to be able to be a woman, 
be a naval officer and have a family,” 
Harvey said. “It is a strategic imperative 
for the Navy to figure this out and make it 
work – for the future of our Navy.”

This is part of the Navy’s diversity 
strategy, valuing the uniqueness of 

Management System Interactive Detailing (CMSID) or their 
detailers. Detailers recorded what Sailors had previously negoti-
ated and will try to honor those commitments, to the maximum 
extent possible, but Sailors still need to reapply.

During the PCS delay, the Navy issued a limited number of 
orders for Sailors completing individual augmentees (IA) and 
GWOT support assignments (GSA) as well as new accessions, 
so billets that were available before the PCS delay may no longer 
be available.

“We want to do what is best for the Sailor. Now that funds are 
available, they may want to move sooner in order to get their 
children enrolled in school or they may want to remain at there 
current duty station until November,” said Master Chief Quarter 
Master (SW/AW) Andy Millar, senior enlisted advisor for enlisted 
distribution. Millar and his detailers are committed to working 
with affected Sailors to minimize the disruption for Sailors and 
their families.

The current CMSID cycle ends June 24, and the next cycle 
begins July 9 – 22. Sailors may log in and view available assign-
ments at http://www.npc.navy.mil/Enlisted/CMS/. 

all our people, and seeking to recruit, 
develop and retain a representative 
cross-section of our nation. That is a 
sound strategy, and one echoed by the 
corporate business community.

While the Navy’s ‘marketplace’ and 
‘clients’ may not be quite the same as those 
of corporate America, their employee 
talent pool is the same, and the guidance 
the panel members gave to attendees holds 
true across the board.

“Lead from the front, make it personal, 
be the change,” said Conant.

Harvey related the story of how in 1529, 
Hernando Cortes landed at Veracruz, bent 
on moving inland for the conquest of the 
Aztec empire. Wishing to prevent retreat 
and ensure that all his Sailors pursued the 
same goal. Cortes order his captains to 
‘burn the boats,’ forcing the Sailors to move 
forward and take the desired action.

Referring to the 20-year anniversary of 
FWI and the ensuing work of its members 
and supporters, such as the Navy, Harvey 
said, “We’ve admired the problem for 20 
years, we know where we have to go and 
what we have to do. So burn the boats!”
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Around the Navy
Secretary of Navy committed to Sailors, Families

The secretary of the Navy (SECNAV) said during his assumption 
ceremony June 18 that his first commitment as secretary will be to 
service members and families.

“The law requires me to ensure that the Department of the 
Navy is properly manned, trained and equipped, fully prepared to 
meet the challenges of the 21st century,” said SECNAV Raymond 
Mabus Jr. “I deeply believe that this involves not just what our 
Sailors and Marines do for us but what we do for them and for 
their families.”

Mabus made the remarks following the administering of the oath 
of office by Secretary of Defense Robert Gates at Admiral Leutze 
Park on the Washington Navy Yard (WNY). Earlier in the day, Vice 
President Joe Biden administered the oath at the White House.

Senior government and military leaders and roughly 500 guests 
attended the ceremony at the WNY. In addition, 27 ambassadors 
attended the event.

“We face great challenges, and we have great friends and allies,” 
Mabus said. “To representatives of the international community here 
today, welcome. I look forward to the opportunity to strengthen ties 
that are already strong, and I know our collaboration will advance 
the interests of peace and a more just and stable world.”   

Mabus, the former governor of Mississippi, was nominated 
by President Barack Obama to be the civilian leader for the U.S. 
Navy March 27. Following his confirmation by the Senate Armed 
Services Committee, Mabus was sworn in as secretary of the Navy 
during a private ceremony May 19 so he “could be piped aboard 
immediately.”

As SECNAV, Mabus oversees a budget of $150 billion and almost 
900,000 people and performs a range of duties, to include recruiting, 
equipping and mobilizing to overseeing the construction and repair 

Performance is key in today’s Navy, NCA Symposium

The director of the Navy’s Personnel, 
Plans and Policy Division spoke about the 
importance of performance for Sailors in 
today’s Navy during the 21st annual Navy 
Counselor Association (NCA) Symposium 
June 15.  

  “Performance matters to young Sailors 
today,” said Rear Adm. Dan Holloway, who 
oversees policy and programs for the chief 
of naval personnel. “In our Navy we’d like 
to think under ‘Perform to Serve’ that you 

By MC1 lAtunyA hoWArd

Special to the Penny Press

By dArren hArriSon

Special to the Penny Press

of equipment, facilities and ships. Mabus will also formulate Navy 
policy and programs.

During his speech to the assembled guests, Sailors and Marines 
Mabus spoke of the Navy’s “noble and storied legacy,” relating epi-
sodes in the Navy’s history from the capture of the HMS Margaretta 
in 1775 to the “bravery and skill of the Navy and Marine Corps in 
Iraq and Afghanistan today.”

“There is a long, unbreakable line of heroism that stretches from 
there, back to the beginning,” Mabus said. “The heroes of our coun-
try are the heroes of our own families. They come from us; they 
defend us; wearing the uniform from 1775 until today, they are the 
shining fabric of America.”

Mabus identified shipbuilding, aircraft production and meeting the 
needs of the Navy and Marines in an age of non-expanding budgets 
as some of the challenges he faces.

Mabus previously served in the U.S. Navy from 1970-1972 as a 
surface warfare officer aboard the cruiser USS Little Rock. Prior to 
his active-duty service, he had been a member of the Naval ROTC 
as an undergraduate at the University of Mississippi. 

“I am proud of that first tour of duty on a cruiser and proud beyond 
words to finally come home to the Department of the Navy,” Mabus 
said. “Early on, I saw the sacrifices that our service members make 
every day to defend and secure our country.”

Mabus graduated from the University of Mississippi with a bach-
elor’s in English and earned a master’s degree in political science 
from Johns Hopkins University and a law degree from Harvard 
Law School.

The secretary served as governor of Mississippi from 1988 to 1992 
and as ambassador to the Kingdom of Saudi Arabia for two years 
during former President Bill Clinton’s administration.

“Conscious of this service’s long and glorious tradition, with 
confidence in its men, its women and its mission, I am privileged 
to assume the office of secretary of the Navy,” Mabus said. 

have to compete to stay.”
Perform to Serve is Navy’s centralized 

reservation system used to manage reenlist-
ments of Sailors E-6 and below with less 
than 14 years of service. 

While most Sailors are permitted to 
reenlist in their current rate, Sailors in over-
manned ratings may be offered reenlistment 
in an undermanned rating and Sailors with 
a poor performance history may not be 
granted permission to reenlist. 

“We’re a world-class Navy with world-
class pay and benefits, and we demand 
world-class performance,” said Holloway. 

“Every Sailor needs to understand that 
they’re competing right now with the 
very best.” 

Holloway was one of many presenters 
at the 21st annual NCA Symposium where 
more than 600 Navy counselors, career 
counselors and command master chiefs are 
meeting June 15-19 for training on the latest 
personnel policies and programs.  

Military personnel, planning, policy and 
selective reenlistment bonuses were topics 
of Holloway’s presentation. He also defined 
the career counselor’s role in educating the 
Sailor with the latest information.
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Final Thoughts

 Top 10 holidays we’d like 
to see:

Editor’s Top 10

Mandatory Casual Fridays. 
No Shirt, no shoes? Must be 
Friday!

Ed McMahon Remembrance 
Day....You are correct Sir!

Viking Day! Eat hearty and 
celebrate success by taking it!

Will Smith Day. Your excuse 
to “get jiggy wit it” is here!

Red Dawn Day. We can all 
train to be better Wolverines.

Wyoming Day, to remind 
everyone that Wyoming is 
still a state.

Family Guy Day. Remember 
that one time when we cel-
ebrated it............

Hope Day...not to be confused 
with Despair Day.

Economy Remembrance 
Day. Oh wait, we mentioned 
Despair Day.

Second Saturday (Satur-
duece). Because why not?

  Shipmates
The strength of a warship lies in the hearts and hands of its crew.

Photo by MCSA Robert Robbins
Ship’s Serviceman 3rd Class (SW) Henry E. Ramirez, of Los Angeles, inventories USS Abraham Lincoln 
(CVN 72) command ball caps aboard the ship’s barge store.

Come and join us for our
2009 DEFY 

Summer Camp!
July 19th-24th

Jim Creek

  
DEFY is a program that seeks to build strong 

families by empowering kids with the knowledge and confidence 
needed to avoid drugs, alcohol, and gangs, while setting 

positive goals for thier lives.  

But that’s only the beginning! The DEFY summer camp is the kick-off to 
the year-long DEFY program.  Kids attending the camp can meet up for 
monthly meetings for more learning, more growing and more fun!

For more info contact:
Petty Officer Eddie Williams
360-279-0429/eddie.williams1@navy.mil
Petty Officer Jose Romero 
425-304-3856/

Children of servicemembers and DOD, ages 9-12, are eligible 
to attend our absolutely FREE, week-long DEFY camp.

Not only will the camp be filled with inter-
active lessons, it will be full of activities, 
fieldtrips and FUN!

jose.m.romero2@navy.mil

FREE
Tickets to WNBA

Complete the form at:
www.wnba.com/storm/firstone.html

for up to 4 complimentary 
tickets

Thursday, July 9th
Seattle Storm

vs
Sacramento Monarchs

10.

9.
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7.

6.

5.
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2.

1.  


