
visit allowed many new Sailors a chance to receive instant 
feedback from questions on their mind.  

MCPON visits Abe, discusses Navy’s future

Abe’s barge amenities raise Sailors’ morale
Turn to MCPON, pg. 2
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Master Chief Petty Officer 
of the Navy (MCPON) (SS/
SW) Rick West visited USS 
Abraham Lincoln (CVN 72) 
at Puget Sound Naval Ship-
yard in Bremerton, Wash., 
April 28 to meet with the 
crew, reveal some of his 
plans, and discuss a wide-
range of topics regarding the 
direction of where the Navy 
is headed.

MCPON spent more than 
two hours onboard Lincoln 
talking with the chief petty 
officers, answering Sailor’s 
questions, and inspiring the 
junior enlisted.

“Any one of you can grow 
to be a MCPON,” said West 
while speaking with Lin-
coln’s Navigation Depart-
ment.  “Don’t drink and drive, do the right thing, stay out of 
trouble, and you can make it.”

Not only did MCPON give words of encouragement but his 

Lincoln Leadership ensured Sailor 
quality of life continued to be high even 
though shipyard work projects and the 
rehabitation of berthings have made it 
necessary for USS Abraham Lincoln 
(CVN 72) Sailors to move many offices 
to a barge across the pier from Lincoln 
at Puget Sound Naval Shipyard in 
Bremerton, Wash. April 27 – 28 during 
its Planned Incremental Availability.

“Teamwork between Lincoln Sailors 
and the barge staff played a key part in 
the move,” said Barge Leading Petty 

Photo by MCSN Colby K, Neal
Master Chief Petty Officer of the Navy (MCPON) Rick D. West accepts a special USS Abraham Lincoln (CVN 
72) cover embroidered with the MCPON collar device from Lincoln’s Navigation Department during his visit 
aboard the aircraft carrier April 28.

Officer Aviation Boatswain’s Mate 
Handling 1st Class Alton Keith, a 
Franklin, Pa., native.  

Several departments from the ship 
have transferred over to the barge 
including Medical, Dental, Legal, 
Morale Welfare and Recreation, the 
post office, ship’s store, and Training.

“Basically everything that was avail-
able to Sailors on the ship is here on the 
barge,” said Keith.

According to Keith, the major dif-
ferences between life on the ship and 
life on the barge is the benefit of a 
more spacious work environment and 
greater safety owed to no shipyard 

equipment.  
The barge staff recognizes how 

important crew morale is, and they try 
to keep it up by providing Sailors with 
the best living conditions possible.

The barge also provides several 
things for morale purposes such as crew 
lounges that are open until 10 p.m. for 
Sailors to relax and watch television 
outside of working hours, computers 
for education and a gym for those who 
like to work out.

After a successful move over to the 
barge, Sailors will have a more com-
fortable place to work and sleep while 
Lincoln undergoes its PIA.
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MWR’s Sports Committee hosts competition
By MCSN ColBy K. Neal

Penny Press Staff

USS Abraham Lincoln’s (CVN 72) 
Sports Committee held a Punt, Pass, and 
Kick tournament sponsored by Lincoln’s 
Morale, Welfare, and Recreation Divi-
sion April 24 at Naval Base Kitsap in 
Bremerton, Wash., for Lincoln Sailors 
interested in getting exercise and compet-
ing against other departments.  

The event was replicated from the 
popular nationwide Punt, Pass, and Kick 
tournament.  The Lincoln Sports Com-
mittee added their own twist by including 
a relay race matching two representatives 
at a time from each team to race around a 
track, and a basketball 3-point shootout to 
add more competition to the event.

Lincoln recently moved from Everett, 
Wash., to Bremerton, for a scheduled 
shipyard period and despite many Sail-
ors working to get situated, roughly 40 
Sailors still found time to participate in 
the event.

“This is the first Punt, Pass, Kick we’ve 
held, and I wanted to get involved,” said 
Fire Controlman 2nd Class Brian A. 
Munsell of Fowlerville, Mich., Sports 
Committee vice president.  “It provides 
opportunities to relieve stress and build 
ship camaraderie.”

President of the Sports Commit-
tee Aviation Ordnanceman 1st Class 
Charles D. Rhodes, of Empire, Ala., 

said the members of the team deemed 
the winner, by having the highest point 
totals through winning each event, are to 
receive 24-hour special liberty as well as 
bragging rights.

Air Department’s V-3 Division totaled 
the most points and was awarded first 

Photo by MCSN Colby K. Neal
Seaman Newton Van Sickle, representative for Deck Department participates in the kicking event 
of the Punt, Pass, and Kick tournament.

“Being new to the Navy and to already get the chance to 
talk to the MCPON was personally a big moment for me and I 
felt he was sincere in answering my questions,” said Yeoman 
Seaman Oscar Harris from Atlanta of the Administration 
Department.  “It was rewarding and I felt like I could talk to 
him about anything.” 

The future of the Navy was a large portion of the MCPON’s 
message to the crew.

West said right now about 60 percent of our Navy’s have 
joined since Sept. 11, and many of the new Sailors will never 
experience some of the hardships of previous generations.  

West said our Navy will endure no matter what the future 
brings.

“In the 5th fleet, we have more Sailors on the ground than 
anywhere else and no other service is capable of doing what 
the Navy can do,” said West.  “Our Navy has never been more 
important and now, with the current issues of piracy, it has 
shown how important we are.”  

The visit by the MCPON left a lasting impression on Lincoln 
Sailors who were able to meet and great with him.

“It made me feel like I was a part of the larger Navy,” said 
Harris.  “A lot of people on other ships may not get the oppor-
tunity to speak with a MCPON and it made my job seem that 
much more relevant.”

place.
“Every time you get out and exercise it’s 

good for the PRT,” said Seaman Newton 
Van Sickle, a representative for the Deck 
Department.  “It’s also a great alternative 
to drinking and these types of events help 
keep guys doing positive things.”
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Navy’s top officer lists diversity No. 1 priority
By earl Kelly

Special to the Penny Press

While visiting the Annapolis High School Navy Junior ROTC 
program yesterday, Chief of Naval Operations Adm. Gary 
Roughead said his top long-term priority is increasing diversity 
in the officer corps. He said he also is working to ensure the Navy 
gets the weapons systems it will need to defend the nation 30 years 
from now. The Navy is doing well, Roughead said, even though 
the federal budget is tight. “We have been able to keep major 
shipbuilding and aircraft-building going, and care for sailors,” 
he said. Sailors and their families “live better (today) than I have 
ever seen.”

Roughead said there are more sailors serving on the ground in the 
Middle East than at sea - 14,000 versus 10,000. In what is believed 
to be the first-ever visit by a CNO to a high school JROTC program, 
Roughead told the roughly 90 cadets that the ethnic diversity of 
the officer corps must parallel the makeup of the fleet.

“If you looked at the Navy, you would say it kind of looked like 
America - it has the right mix of whites and African Americans 
and Asians,” Roughead said. But take a closer look at the officer 
corps, he said, and “you would see the complexion ... change to 
largely white male.”

In an effort to attract more Hispanics, the Navy recently added 
college ROTC units at the University of Texas at El Paso and Ari-
zona State University, Roughead said. Also, the Navy is looking 
at adding a unit at Tuskegee University and other colleges with a 
high African-American enrollment. Roughead went on to say that 
the Navy needs more female officers.

“The retention of young female officers has not been as high as 
young male officers,” he said.

One of the problems is that female officers often decide to leave 
the military to start families, he said. To address the problem, the 
Navy is implementing a “career intermission” program whereby 
officers - male and female - can take a three-year leave of absence 
and then return to the service, he said. The bulk of Roughead’s 
talk consisted of his telling about the career opportunities the 

Navy provides.
He said his own career started when he enrolled in the Naval 

Academy with little idea that he wanted to make the Navy a career. 
Then, he landed assignments that he found fascinating.

Roughead is one of only two officers to ever command both the 
Pacific and Atlantic fleets, and he said his favorite job in all of the 
Navy was serving on the deck of a ship.

The key to success, Roughead told the cadets, is to focus on the 
job at hand, not on one’s career.

“I have seen some officers, young and old, who were so focused 
on their next job, they didn’t do a good job of the current job,” he 
said. “The most important job you will ever do in the Navy is the 
job you are doing in the Navy. ... Just focus on what it is you have 
been charged to do.”

Roughead also visited with graduating seniors at the Naval 
Academy during his visit to Annapolis. He normally would be 
at commissioning on May 22, but his daughter, Elizabeth, who 
attended Annapolis High, will graduate that same day from a col-
lege in Vermont. He was the academy commandant from 1997 to 
late 1999. Cadets called Roughead’s visit yesterday “awesome” 
and “inspirational.”

“It was pretty cool; seeing the CNO was a big deal for us,” said 
Sean Grammick, a senior from Annapolis and the ROTC com-
pany’s commanding cadet officer.

Roughead’s audience at the high school included a number of 
graduating students who are headed to prestigious universities such 
as Embry-Riddle Aeronautical University in Florida and Rensselaer 
Polytechnic Institute in New York.

Grammick said he plans to major in business at Salisbury Univer-
sity, while Lena Sutch, of Annapolis, the unit’s second in command, 
is heading to Mary Baldwin College to study nursing.

The Annapolis High ROTC program was selected No. 1 in the 
country last year, beating out more than 600 schools for the honor. 
Roughead praised the program and others like it for teaching “a 
little Navy and a lot of citizenship.”

These units are so important, he said, that the Navy is budgeting 
to add more than 20 programs around the country.

Navy IDs Stennis Sailor killed in Singapore
FroM the StarS aNd StripeS

Special to the Penny Press

The Navy on Tuesday identified the 
sailor who died following an accident in 
Singapore on Friday.

Navy airman Gatlin Scott Green, 22, 
an aviation boatswain’s mate, died after 
being crushed between a small boat and 

the aircraft carrier USS John C. Stennis 
during a port visit to Singapore, accord-
ing to Navy officials.

Green was securing the drains from 
the carrier’s catapult system as part of a 
routine procedure to prevent oily water 
from flowing into the harbor, Navy offi-
cials said.

Green had served aboard the Stennis 

since September 2006.
Green, of York, Pa., enlisted in May 

2006 and reported to recruiting command 
at Great Lakes, Ill., before heading to 
Naval Aviation Technical Training Com-
mand in Pensacola, Fla. 

A memorial service was planned 
aboard the ship, Navy spokesman Cmdr. 
Jeff Davis said Tuesday.



Naval Hospital Bremerton was recently 
recognized with their ninth “Blue H” 
award for command excellence in health 
promotion. 

The Navy Surgeon General’s Health Pro-
motion and Wellness Medical Command 
award, “The Blue H,” recognizes deserv-
ing commands that encourage and reward 
clinical primary prevention, engage in com-
munity health promotion, advance medical 
staff health and promote wellness policies, 
as well as actively carry out activities and 
outcomes in Navy commands concerning 

NHB gets another gold star for health promotion
FroM the NorthweSt Navigator

Special to the Penny Press

health-care delivery missions. 
“This award reflects policies and ongo-

ing activities that promote a culture of 
wellness and fitness at our command and 
in our community,” said Janet Mano, NHB 
population health coordinator. “We want 
our beneficiaries to have full, healthy and 
happy lives and this award indicates our 
commitment.” 

Some of the health promotion programs 
include alcohol and drug abuse prevention; 
health risk assessment; injury prevention; 
nutrition; physical fitness; sexual health and 
responsibility (SHARP); stress manage-
ment; suicide prevention; tobacco cessa-
tion; and periodic health assessments.  

“Health Promotion is really only a small 
part of an entire Naval Hospital Bremerton 
effort to do as much as we can to promote 
healthy lifestyles,” Mano said. “The most 
fun we have is to hear the success stories 
of previous participants. That makes it all 
worthwhile.” 

The Navy and Marine Corps Public 
Health Center (formerly Navy Environ-
mental Health Center) established the 
Health Promotion Award — now the Blue 
H Navy Surgeon General’s Health Pro-
motion and Wellness Award - in 1995 to 
recognize commands for their efforts and 
excellence in implementing successful 
Navy health promotion.

Navy, federal, state authorities work together

YMCA offers subsidized school-age care, summer camp

By the aSSoCiated preSS

Special to the Penny Press

By Kate larSoN

Fleet and Family Readiness Marketing

The Navy conducted a major oil spill response drill along the 
Bremerton waterfront on Wednesday, April 29.

Federal and state laws require the Navy to periodically test 
its ability to respond to oil spills. Bremerton is home to Naval 
Station Bremerton and the Puget Sound Naval Shipyard, two 

Subsidized school age care for children of active duty, reserv-
ists on active status and DoD civilians is now available through 
a unique partnership with the Marysville YMCA. Options for 
care include before school, after school, before and after school 
as well as holiday breaks and summer camps. Care is currently 
available for children in all day kindergarten through 6th grade, 
in the Marysville, Arlington and Lakewood school districts. 

“We’ve worked really hard to get subsidized school age 
care for our Navy families here,” said Jody Copeland, youth 
programs coordinator for Naval Station Everett. “In partnering 
with the Marysville Y we are able to serve multiple schools 
within three school districts.” 

According to both Copeland and Marysville Family YMCA 
Executive Director. Wendy Bart, the Marysville YMCA has 
been a long time supporter of the Navy community and the 
families stationed at Naval Station Everett. 

As branch of the Armed Services YMCA (ASYMCA), they 

of the service’s largest installations in Washington state.
The Navy worked with a number of agencies on the drill, 

including the Coast Guard, the state departments of Ecology 
and Fish and Wildlife, National Oceanic and Atmospheric 
Administration, and Kitsap County Department of Emergency 
Management.

Nothing wa released into the water during the exercise, and 
ferry traffic was not expected to be affected.

have supported programs such as Operation Hero and Y on 
Wheels, as well as provided summer camp scholarships for 
military youth. Currently, 28 children are enrolled in the Opera-
tion Hero tutoring program in the Lakewood school district and 
the Y on Wheels mobile recreation program is scheduled to 
operate in the Carroll’s Creek Landing housing area beginning 
late June or early July. 

“Bringing the community resources together to support the 
Navy is really exciting for us,” said Bart. “In doing so, we are 
able to provide easily accessible, high quality, affordable care 
to the Navy families already living in our community. We want 
to extend their sense of community and become an additional 
resource should they need it.” 

Although the school age care sites will not be Navy owned 
and operated, in order to fulfill their contractual agreement, 
each site operated by the Marysville YMCA will be required 
to meet the strict Navy regulations governing childcare pro-
grams, including national accreditation through the Council on 

Turn to YOUTH, pg. 5
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Jim Creek Wilderness Recreation area opens
By Kate larSoN

Fleet and Family Readiness Marketing

YOUTH Cont. from pg. 4

Camping season is almost here and what better way to explore 
the outdoors than at Jim Creek Wilderness Recreation area. 
Beginning May 1, Jim Creek will return to its full summer 
operations. The Jim Creek store will reopen, overnight accom-
modations will become available seven days a week and regular 
weekend programming will once again resume. However, 
access to the Twin Lakes will remain closed. 

“We’re really excited about upcoming summer camping 
season,” said Mike Petrowski, recreation programmer at Jim 
Creek. “This winter we added five new cabins and are eager 
to begin reserving them. They are right in the main camp area, 
so we think they’re going to be pretty popular.” 

Although the Jim Creek staff has been working hard to get 
the area ready for the upcoming summer season, they were no 
match for the fury of Mother Nature this winter. According 
to manager Steve Zak, Jim Creek sustained some of its worst 
damage in years, with some of some of the trees toppled and 
the road washed out in areas; consequently, the road and trails 
to the Twin Lakes will not open as originally anticipated. 

“We are aware of the impact that the [Twin Lakes] road and 
trail closure might have on our guests staying here,” Petrowski 
said. “On the bright side, you can expect more program activi-
ties in the valley until we get the road and lakes back open,” 
he continued. They are working closely with Everett Naval 
Facilities Command (NAVFAC) and U.S. Navy forester Walter 

Turn to SELECTION BOARDS, pg. 7

Accreditation (COA). Naval Station Everett Youth Programs 
will work closely with the Marysville YMCA to assist them 
with the accreditation process, which can take up to 18 months 
to achieve. 

Care during the school year includes hours before or after 
school, all major holiday breaks, in service days and non-school 
days. Summer camp programs run June through August. 

Fees for the programs are based on Total Household Income 
(THI) and can be paid monthly or twice a month. Fees for before 
school or after school care, including all holidays, non-school 

days and early release days, range in price from $69-$152 per 
month. Fees for before and after school care, including all 
holidays, non-school days and early release days, range in price 
from $134-$286 per month. Fees for summer camp range in 
price from $243-$507 per month. A 20 percent multiple child 
discount is also available for families enrolling two or more 
children in program. 

To register your child(ren) for school age care program or 
summer camp, contact the Child and Youth Programs office at 
(425) 304-3694. To learn more about Operation Hero or the Y 
on Wheels, call the Marysville YMCA at (360) 651-9622.

Briggs to get the area secure and open as quickly as possible. 
Programming this summer will include ice cream socials and 

s’mores nights, hay wagon rides and outdoor movies. They 
also plan to open the Alpine Tower for climbing when a group 
does not reserve it. 

Jim Creek has accommodations to suit all tastes. Tent sites are 
$10 per night for a remote site, located one mile out of camp, 
and $18 for a site in the lower valley. Cabins without heat or 
electricity start at $32 per night, while cabins with heat and 
electricity are $50 per night. 

Lodge rooms range in price from $38 to $63 per night. Cost 
to rent the entire lodge is $900 for the first night and $845 each 
additional night, with a two night minimum. The lodge sleeps up 
to 50 people and includes use of the commercial grade kitchen. 
The Bear and Bobcat den, two apartment style accommodations, 
rent for $82 and $107 per night, respectively. 

Check in is anytime after 2 p.m. for all campsites and cabins 
and 4 p.m. for lodge rooms and dens. Until May 1, reservations 
can be made Monday through Friday, 10 a.m. to 5 pm. in person 
or by calling the Leisure Services office. 

Beginning May 1, reservations can be made by calling the 
same number, Monday through Thursday, 10 a.m. to 5 p.m., 
Friday, 10 a.m. to 8 p.m., Saturday, 8 a.m. to 8 p.m., and Sunday, 
8 a.m. to 5 p.m. 

For a complete price list, online tour of the facilities and a 
detailed amenities list, visit online at http://www.navylifepnw.
com and click on Jim Creek, listed under the Quick Links tab 
on the right hand navigation bar.
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The May 15 deadline is fast approach-
ing for more than 19,000 first class petty 
officers eligible for the FY-10 Active 
Chief Petty Officer (CPO) Selection 

Navy readies to review 19,000 prospective Chiefs
By MCC(Sw) Maria yager

Special to the Penny Press

Board who wish to submit correspon-
dence to the board.

“Last year we received 14,492 pack-
ages. As of April 22, we’ve got 419, 
but the busiest time is two to three days 
after the post mark deadline,” said Lola 
McGallagher, a contractor in Navy Per-

sonnel Command’s (NPC) Customer 
Service Center (CSC) who processes and 
logs selection board packages at NPC. 

Selection board packages provide 
candidates the opportunity to submit any 
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missing documents from the sections of their enlisted permanent 
personnel record which are viewed by the selection board. 

A new program announced by NPC Jan. 14 in NAVADMIN 
011/09 makes reviewing records and preparing for selec-
tion boards easier by providing Sailors online access to their 
record.

Web Enabled Record Review (WERR) allows Sailors with 
Internet access to view the same documents reviewed by selec-
tion board members when considering candidates for selection 
for chief, senior chief and master chief and other selection 
boards.

All active duty and Reserve personnel with a Bupers On Line 
(BOL) account, a Common Access Card (CAC) and a CAC-
enabled computer can view WERR available through https://
www.bol.navy.mil. 

Sailors unable to access WERR may still order a copy of 
their record on CD Rom from the “Request Record on CD” link 
https://www.bol.navy.mil. 

Candidates are encouraged to review their records before the 
board and submit any documents that are missing. NAVADMIN 

250/08 provides guidance and mailing information for those 
who wish to submit a package. 

“Make sure your full name and complete social security 
number, not just the last four, are on each document you submit 
to the board,” said McGallagher. “This better enables us to make 
sure the documents get to the right record.” 

Sailors can confirm their package has arrived by clicking on 
the “Selection Board Status” link on the NPC web site, or by 
calling the CSC at 1-866-U-ASK-NPC. 

“We get them logged in pretty quickly, but it may take a few 
days longer when the big rush comes in,” said McGallagher. 

The selection board reviews the records of all eligible candi-
dates and selects the best and fully qualified Sailors based on 
considerations identified in the precept. The precept, which may 
change from one selection board to another, is a written order 
signed by the chief of naval personnel, providing general and 
specific guidance to the selection board. 

The FY-10 Active Chief Petty Officer Selection Board con-
venes June 22 and is the largest selection board conducted in 
the Navy. The board typically lasts five weeks, with their results 
forwarded to the chief of naval personnel for final approval.
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 Top 10 reasons why every-
one’s happier in PIA...

Editor’s Top 10

Penny Press is an authorized publication for members of the military 
services and their families. Its content does not necessarily reflect 
the official views of  the U.S.  Government, the Department of De-
fense, the Department of the Navy, or the Marine Corps and does 
not imply endorsement thereby. All articles are subject to editing. 
Due to a need for timely news stories, there is no guarantee when a 
particular story will run.
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Capt. Jeffrey S. Ruth

CMDCM (SW/AW) Eric Schmidt
Lt. Cmdr. William Marks

MCC(SW/AW) Joel Huval
MC3 Kat Corona

MC3(SW) Dennis Irwin
Media Department

10. Media has moved out of their 
caves in the Photo Lab and Print 
Shop into one big space and are 
now a great big, happy family.

9. There’s so much Vitamin D 
pumping through everyone’s 

bloodstream thanks to the great 
weather lately.

8. The Shipyard workers and 
contractors are funny and 
friendly and fun to talk to.

7. Days go by so much faster 
now that there’s so much work to 

get done.

6. Hard hats and goggles make 
us all look like Bob the Builder, 
Handy Manny and Lego men.

5.  There’s something delicious 
about the food on the barge.

4. Medical and Media are next 
door neighbors on the barge!

3. The morning and afternoon 
walk to our cars is so much more 

pleasant here than in Everett.

2. Everyone loves to do a little 
demolition to remove stress.

1. You really don’t get a choice 
so you better learn to love it. 

  Shipmates
The strength of a warship lies in the hearts and hands of its crew.

Photo by MCSN Colby K. Neal
Personnel Specialist 2nd Class (SW/AW) Jennifer M. Bruggink is awarded a Navy 
and Marine Corps Achievement Medal by Cmdr. Michael Whitt during an awards 
ceremony on board USS Abraham Lincoln (CVN 72) April 29.
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